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1 Introduction 

1.1 This note sets out a collection of information and links to direct the reader to inform 
themselves of the likely rules and position on travelling into European countries after 31st 
December 2020, the end of the transition period and once the UK's departure from 
European membership takes full effect.   

1.2 This note is written as at December 2020.  This note does not constitute legal advice to the 
reader.  The information ingathered and reproduced is an amalgamation of information 
researched and compiled to aid the reader's enquiries.   

1.3 If the reader seeks to receive formal legal advice on travelling to work in different territories 
out with the UK, the reader should take advice from a solicitor who is local and licensed to 
practice in the country in question.  We can assist in arranging the same in due course 
should that assist further.   

1.4 This note must also be read by the reader following up on the content, to verify at source.  It 
is possible that the position captured in this note will be out of date shortly after publication; 
the position can readily change as (i) further details emerge in respect of the implementation 
of the Brexit Withdrawal Agreement; and because (ii) individual countries are able to set 
their own rules in relation to their relationship with the UK for this purpose.  By way of 
example, the source material we have considered has changed in the days prior to 
completing this note.  Some source material in each territory and on the UK Government 
website suggests further information will be forthcoming.   

1.5 One potential useful source of information is from local embassies in addition to the 
destination countries own web-pages.  These will contain information that should be 
consulted, to ensure that you have verified you know of the up-to-date position and you 
know local contacts that can be made to establish further information or assistance.   

1.6 It must be remembered at all times that the consequence of Brexit and the UK's decision to 
leave the European Union fundamentally changes the basis on which the UK interacts with 
the countries within Europe.   

1.7 Whilst a trade deal has been agreed, the question of immigration and ability to work in an 
EU member state is not definitively answered by that deal; there are provisions in relation to 
business travel and the ability to undertake business in EU member states but none of the 
provisions apply to your circumstances.  It is possible that individual EU member states may 
interpret and apply the deal differently and permit visa-free and permit-free travel for your 
coaches, but the trade deal agreed does not provide for the same.   

1.8 The trade deal notes at annexes the business travel and supply of services relevant to the 
trade deal, albeit it is very important to note that (i) there is no uniform approach applicable 
and (ii) there is no suggestion that the derogations outlined in the trade deal apply to sports 
coaching or similar.  

1.9 This means freedom of movement is no longer; there is no trade deal freedom of movement; 
and each country shall have its own laws and rules to observe.  The position may be further 
complicated by regional differences within those countries, where different authorisations, 
licenses, local business regulations and practices may apply.   

1.10 This note does not address those matters as they are not within the parameters of the work 
agreed and nor would it be appropriate for us to attempt to ingather that information.    



 

 2 

1.11 Various of the sites signposted also contain the ability for individuals to sign up to receive 
email updates for each country and it is recommended that you do so, because this is a fluid 
situation with the prospect of change, including further more detailed guidance becoming 
available, in the coming months.   

1.12 It is recommended that the links included below are followed to check the position for each 
country and to seek further information than can be set out in this summary note.   

1.13 Immigration systems throughout the world generally follow the same approach, with non-
citizens / passport holders recognised as a visitor, on a time-bound visit, and who must 
specify the purpose of their travel to that country on seeking entry.    

1.14 Whilst travel to European member states for the purposes of taking holiday will be visa free 
for any period of up to 90 days in total in 180 days, persons heading to a country to coach 
and instruct skiers, even those who are themselves travelling out to ski in that country, are 
not traveling for holiday or leisure purposes.  They are travelling to work in the country in 
question and any declaration to the contrary on seeking access to the country would be very 
problematic.   

1.15 Persons intending to travel to any of the states listed in the note below will need to consider 
various issues and satisfy themselves as to the full requirements placed on them, to seek to 
enter and stay within the state in question for the purpose and duration of the trip intended.  

1.16 It typically does not matter that the entity employing the individual has no business premises 
in the country being visited.  If the person is travelling to that country and attending to work, 
the trip will likely be regarded as a working trip and permissions will likely be required.   

1.17 Whilst sportspeople and people associated with those sportspeople can also typically 
benefit from different arrangements for the purposes of travelling to compete in recognised 
organised sport, suitable declarations will be required and visas and permissions will almost 
always be required for those purposes.  There is no indication that travel for coaching or 
practice will be permissible on a visa and permit free basis, or on any of the sports visitor 
visas that exist.    

1.18 One connected issue of significance is that of professional qualifications and how these are 
to be recognised (as certain of the territories regulate teaching and coaching).  According to 
UK government guidance, and as part of the proposed deal, authorities responsible for 
professional qualifications in the UK and EU member states will be able to submit joint 
recommendations to the UK-EU Partnership Council for profession-specific arrangements.  
Once approved, these mutual recognition agreements would provide routes for UK 
professionals to have their qualifications recognised in the jurisdiction of an EU member 
state, and vice versa.  There is no indication as to how long this will take nor is there any 
clearly and easily accessible guidance in each country to advise on what attitude will be 
adopted by each country between now and any agreement being reached on joint 
recommendations (and ultimately those being accepted or not).  The European 
Commission’s Regulated Professions Database (REGPROF) can be used to assess if 
previously obtained qualifications remain valid.  The database has a user friendly interface 
allowing the user to input where they obtained their qualification and where they seek to use 
it.

1
 

1.19 There is no readily available accurate information on timescales for obtaining the 
permissions required in each territory.   

                                                      
1
 See Regulated professions database - European Commission (europa.eu)  

https://ec.europa.eu/growth/tools-databases/regprof/
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1.20 There is no ski-specific guidance that we can find in the countries in question.    

1.21 This note does not attempt to deal with taxation issues.  Whether local taxes would be due 
on earnings is a separate matter.  Whether corporation taxes would be due on the monies 
earned/generated from activities in each country is a separate matter.  These would be 
matters to take specific advice on in each country from tax specialists.   

1.22 Whether a local "branch" is required or not in the various territories is beyond the scope of 
this note, but where information to this effect is available or has been identified as a possible 
requirement, we will reference the same.   

1.23 The health & safety obligations incumbent on the employing entity are not addressed in this 
note.  Local laws and regulations would apply.  Local labour laws may also likely apply.  
Separate local advice should be obtained or compliance risks will arise.    

1.24 We understand that you are obtaining separate confirmation from your insurers as to the 
validity of insurance for people teaching and coaching in foreign territories.  You should 
separately ensure that the insurance contract entered into is carefully reviewed and that any 
conditions that require to be met are met and that you are comfortable that the assumptions 
on which the insurance is provided are also correct.   

1.25 Travellers should also consider any COVID-related restrictions as some countries are not 
permitting travel from the UK at present.  Switzerland is but one example.   

1.26 You should note that readily available sources note that persons working in territories 
without the appropriate permissions can risk not only being removed from the territory in 
question but also for fines of up to 50,000 euros to be imposed.    

1.27 As countries develop their own understanding and approach to Brexit, including their own 
localised approach to travel of this nature, the local Embassy of the country in question 
should be the most useful source of information and to receive further information on the 
practical connotations of the requirements in place.  The local Embassy will be able to assist 
with applications, time-scales, etc.  
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2 Switzerland 

Although not part of the European Union, Switzerland is part of the Schengen Common Travel Area, 
the area where there is free movement of people between countries.  Travel to Switzerland is 
therefore impacted by Brexit, as the UK has left the Schengen CTA.   

Working for less than 90 days 

An agreement has been reached between the UK and Switzerland to permit travel to Switzerland for 
the purposes of providing services in Switzerland, when posted to Switzerland by a UK-based 
employer.  The treaty governing this arrangement is not detailed.  It would appear to allow travel and 
work for up to 90 days without a visa or residency permit.  There is a notification procedure to 
undertake.  It is not clear if this will cover the intended activities your coaches seek to carry out.  You 
should assume it does not and further guidance should be sought from the local Embassy once travel 
plans are clear.   

Working more than 90 days 

If you are intending to work in Switzerland for more than 90 days, you will need to apply for a visa and 
residency permit.  Swiss government guidance notes that if you intend to work in Switzerland, you 
should get detailed information on employment regulations from the State Secretariat for Migration.   

In relation to non-EU/EEA citizens working in Switzerland, the State Secretariat for Migration notes 
that those citizens can only work in Switzerland in senior management positions, as specialists or 
other qualified personnel.  Permits are only granted in the overall economic interests of Switzerland.  
A person with a degree from a university or institution of higher education plus several years of 
professional experience is deemed to be qualified. Depending on the profession or specialization, 
people with special training and several years of professional experience are also approved.

2
  

General Guidance 

Individuals who are resident in Switzerland on or before 31 December 2020, will not have their right to 
work in Switzerland affected so long as they remain resident in Switzerland. 

If travelling to Switzerland to work or study, you will need to meet the entry requirements set out by 
Switzerland. The Swiss Embassy will be able to further advise on what type of visa and/or work 
permit, if any, you will need. Application forms and requirements vary.  Apply to the Swiss embassy 
for a visa to enter Switzerland or stay long-term (if you need one). 
 
Useful Links 

 
Switzerland: providing services and travelling for business from 1 January 2021 - GOV.UK 
(www.gov.uk) 
 

UK nationals coming to Switzerland to work from 1 January 2021 (admin.ch)  

Notification Procedure for short term working in Switzerland  

                                                      
2
 The State Secretariat of Migration notes that workers from non EU/EFTA states may only work in Switzerland 

if they are "highly qualified".  There is no readily accessible guidance or Swiss regulatory statement on whether 
ski instructing etc may satisfy this requirement.   

https://www.sem.admin.ch/sem/en/home/themen/fza_schweiz-eu-efta/eu-efta_buerger_schweiz.html
https://www.eda.admin.ch/london
https://www.gov.uk/guidance/switzerland-providing-services-after-eu-exit
https://www.gov.uk/guidance/switzerland-providing-services-after-eu-exit
https://www.sem.admin.ch/sem/en/home/themen/arbeit/uk/zulassung.html
https://www.sem.admin.ch/sem/en/home/themen/fza_schweiz-eu-efta/meldeverfahren.html
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Swiss Embassy guidance on residency permits. 

Swiss Embassy UK 

UK Government Guidance for living and working in Switzerland 

Swiss Government Guidance on Employment in Switzerland 

 
 
  

https://www.eda.admin.ch/countries/united-kingdom/en/home/visa/residency.html
https://www.eda.admin.ch/london
https://www.gov.uk/guidance/living-in-switzerland
https://www.ch.ch/en/working-foreign-national-requirements/
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3 Austria 

Working for less than 90 days 

Posting of workers is defined as the process whereby foreign employers without a place of business 
in Austria temporarily post workers in Austria to fulfil an assignment. Such work is usually carried out 
on the basis of a contractual obligation, in particular a contract for work/services.  

As a third-country worker posted for a period of less than six months you need a visa, to be applied 
for only with the competent Austrian representation (embassy, consulate) in your country of 
residence.  
 
British nationals employed in Austria on a short-term basis at the end of 2020 (for example Seasonal 
Workers) retain the right to work for the same employer without labour market authorisation/work 
permit until the end of the employment relationship in Austria. A visa-free stay during the employment 
relationship is possible for a maximum period of 90 days within a period of 180 days. For longer stays, 
a visa, which can only be applied for at an Austrian representation outside of Austria, is required. 

If you arrive in Austria after 31 December 2020, different immigration requirements will apply. Read 
the Austrian government’s guidance on residency permits for third country nationals. 

Working more than 90 days 

Citizens of "third countries" require a combined work and residence permit enabling them to take up 
employment with a specific employer (for example, a Red-White-Red Card) or granting them free 
access to the labour market (for example, a Red-White-Red Card plus, a ‘long-term resident EU’ 
residence permit). In exceptional circumstances, in addition to the residence permit or visa, 
authorisation has to be issued by the AMS (e.g. for students and seasonal workers).

3
 

General Guidance 

If you are registered as a resident in Austria, you have the right to work in Austria.  

If you are living in Austria on or before 31 December 2020, your right to work will stay the same, as 
long as you remain resident in Austria. 

The Austrian Embassy in the United Kingdom has outsourced its visa services to the external service 
provider "VFS". However all applications will continue to be assessed by the Austrian Embassy 

London. As part of its guidance for providing services in Austria, the UK government notes that it 

understands UK nationals travelling from January 2021 can apply for visas now.  

Useful Links 
 
Austria: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk) 

 
Residency and access to the labour market - Federal Chancellery of Austria (bundeskanzleramt.gv.at)  
 
UK Government Guidance for living and working in Austria 
 

                                                      
3
 New section added  

https://www.help.gv.at/Portal.Node/hlpd/public/content/12/Seite.120224.html
https://www.gov.uk/guidance/austria-providing-services-after-eu-exit
https://www.bundeskanzleramt.gv.at/en/topics/brexit/residency-and-access-to-the-labour-market.html
https://www.gov.uk/guidance/living-in-austria
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Austrian Embassy in London   
 
Austrian government migration website 
 
 
  

https://www.bmeia.gv.at/en/austrian-embassy-london/travelling-to-austria/entry-requirements-visa-and-immigration/
https://www.migration.gv.at/en/types-of-immigration/temporary-residence
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4 France 

Working for less than 90 days 

According to current information, if a person travels to France for certain business activities for less 
than 90 days, then there shall be no requirement for a visa to be obtained for travel purposes.  The 
key will be whether France allows ski instruction and coaching to be viewed as one of these business 
activities.  There is no published information to suggest that it does.       

The available information states that if you’re working in France, even for less than 90 days, your 
employer must still get you a temporary work permit.  The employer gets this from the French Ministry 
of Labor, the DIRECCTE (Direction regionale des enterprises, de la concurrence et de la 
consummation, du travail et de l’emploi).   

Whilst certain countries are exempted from this requirement, it is at this stage unclear whether or not 
the UK will be added to this list. 

Sporting events are excluded from this requirement but there is no clear indication if this would 
include travel and work of the sort envisaged.   Sporting events are more typically regarded as a 
competition, a fixture, a match, etc.   

Working more than 90 days 

If you’re working in France for more than 90 days, you must apply for a long-stay work visa. This is 
also your residence permit. Your employer draws up a work contract and sends it to the local division 
of the French Ministry of Labor. If any family members are joining you, then the employer must also 
start the accompanying family member procedure. If the DIRRECTE approves the contract, it is sent 
to the Office Francais de l’Immigration et de l’Integration (OFII). 

Once OFII approves the contract, it goes directly to the French embassy in the UK. You then receive 
an invitation to visit the embassy in person to apply for a long-stay visa. Bring along your passport, an 
application form, and any other documentation necessary. On arrival in France, you have to register 
with the L’Office Francais de l’Immigration et de I’Integration (OFII). 

Posting of Workers in France   

Several obligations appear when looking at posting workers to France.  Further investigation will be 
required to understand if these apply to the intended activities in question.       

Where workers are being posted to France, a SIPSI declaration of posting (SIPSI) is usually required.  
The SIPSI will contain details of (i) all of the workers attached to the same work provision; and (ii) 
details of the person who will represent them in France.    Failure to make a complete and full SIPSI 
declaration may lead to a fine from French authorities (being 4,000 Euros per concerned worker, and 
up to 8,000 Euros for repeat offenses within 2 years of a first offense).  The possible fine cannot 
exceed 500,000 Euros.  

When posting workers to France, it is also compulsory that a legal representative is appointed.  The 
representative will act as a link with the inspection services.  For the duration of the posting, the 
representative will keep all of the necessary documents in order to present them immediately to 
authorities where need be.      

http://www.ofii.fr/ofii-en-france
http://www.ofii.fr/ofii-en-france
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Useful Links 

 
France: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk) 

UK Government Guidance for living and working in France  

French Government guidance on working in France  

Official visa website for France  

Business France website  

DIRECCTE website (in French) 

 
  

https://www.gov.uk/guidance/france-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-france
https://brexit.gouv.fr/sites/brexit/accueil/vous-etes-britannique-en/conditions-d-emploi.html
https://france-visas.gouv.fr/
https://www.welcometofrance.com/
http://direccte.gouv.fr/
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5 Netherlands 

Working for less than 90 days 

For a stay of less than 90 days, you may not need a specific visa, but you, through your employer, will 
typically require a separate short-term work permit.  The employer must apply for an employment 
permit for you (Dutch) from the Employee Insurance Agency (UWV).  

Working more than 90 days 

For stays of more than 90 days, in most cases, your employer will be able to apply for a single permit 
(gecombineerde vergunning voor verblijf en arbeid or GVVA) in your name, which combines the 
Dutch residence and work permit in one application via the IND. Your employer must apply for a 
combined residence and work permit for you (Dutch) from the IND.  

General Guidance 

To apply for a job you may need to apply for a: 

 UK police certificate 

 Certificate of Conduct (VOG) Netherlands 

If you are legally resident in the Netherlands on or before 31 December 2020, you have the right to 
work in the Netherlands, as long as you remain legally resident. You must apply for the new residency 
document. 

If you arrive in the Netherlands after 31 December 2020, you will need to follow the rules for non-EU 
nationals, and you may need a work permit. Read the Dutch government’s guidance on who will need 
a work permit. 

If action is needed to secure the recognition of professional qualifications in the Netherlands, these 
sources can help: 

 Dutch NARIC, the information centre for the academic and professional recognition of 
qualifications; 

 the Dutch single point of contact;  

 UK NARIC, the national information centre for professional qualifications 

Useful Links 

The Netherlands: providing services and travelling for business from 1 January 2021 - GOV.UK 
(www.gov.uk) 

 
UK Government Guidance for living and working in the Netherlands  

IND guidance on working in the Netherlands 

Netherlands Immigration and Naturalisation Service  

 

https://www.werk.nl/werkgevers/wervingsadvies/werkvergunning/aanvragen/
https://www.werk.nl/werkgevers/wervingsadvies/werkvergunning/aanvragen/
https://www.werk.nl/werkgevers/wervingsadvies/werkvergunning/aanvragen/gvva/index.aspx#paragraaf1
https://www.werk.nl/werkgevers/wervingsadvies/werkvergunning/aanvragen/gvva/index.aspx#paragraaf1
https://www.government.nl/topics/brexit/question-and-answer/as-a-british-national-will-i-need-a-work-permit-to-work-in-the-netherlands-after-brexit
https://www.government.nl/topics/brexit/question-and-answer/as-a-british-national-will-i-need-a-work-permit-to-work-in-the-netherlands-after-brexit
https://www.gov.uk/guidance/the-netherlands-providing-services-after-eu-exit
https://www.gov.uk/guidance/the-netherlands-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-the-netherlands
https://ind.nl/en/work/Pages/default.aspx2
https://ind.nl/en/Pages/default.aspx
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6 Spain 

Working for less than 90 days 

The requirements are not readily available as all Spanish sources are out of date and being updated.   

Working more than 90 days 

The requirements are not readily available as all Spanish sources are out of date and being updated.   
 
General Guidance 

If you are resident in Spain on or before 31 December 2020, your right to work will stay the same, as 
long as you remain resident in Spain. 

To apply for a job, you may need to provide a: 

 UK criminal records certificate 

 Spanish criminal records certificate (in Spanish) (Certificado de Antecedentes Penales) 

 certificate from the Spanish sex offenders registry (in Spanish) (Certificado de Delitos de 
Naturaleza Sexual) to work with children 

 record of your employment history in Spain from Seguridad Social (a Vida Laboral certificate) 

There are several different types of Spanish work visas, as well as exemptions, depending on your 
employment situation in Spain. You cannot apply for your own work visa in Spain – Spanish 
immigration law dictates that employers must submit the application on your behalf. 

 
There doesn't appear to be a distinction in Spain in relation to the length of time spent working, this 
should be checked with the Spanish Embassy when applying for a visa. 
 
Work visa/permits are issued by the Labour Authorities in Spain (Delegación Provincial del Ministerio 
de Trabajo e Inmigracion 

If action is needed to secure the recognition of professional qualifications in Spain, these sources can 
help: 

 Spanish NARIC (site in Spanish), the information centre for the academic and 
professional recognition of qualifications 

 the Spanish single point of contact  

 the Spanish government’s website  

 the Spanish government’s contingency plans in Royal Decree 5/2019 (site in Spanish) 

 UK NARIC, the national information centre for professional qualifications 
 
Useful Links 

 
Spain: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk)  

 
UK Government Guidance for living and working in Spain  

 
Spanish government’s guidance for UK nationals in Spain 

 

http://www.empleo.gob.es/es/index.htm
http://www.empleo.gob.es/es/index.htm
https://www.gov.uk/guidance/spain-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-spain
http://www.lamoncloa.gob.es/lang/en/brexit/howtoprepare/Paginas/citizens.aspx
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Spanish Embassy 
 

Ministry of Foreign Affairs, European Union and Cooperation  
 

Spanish Ministry of Work, Migration and Social Security 
  

http://www.exteriores.gob.es/embajadas/londres/es/Paginas/inicio.aspx
http://www.exteriores.gob.es/Portal/en/ServiciosAlCiudadano/InformacionParaExtranjeros/Paginas/Inicio.aspx
http://extranjeros.mitramiss.gob.es/es/UnidadGrandesEmpresas/ley14_2013/index.html
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7 Italy 

Coaching and instructing skiing in Italy is understood to be a "restricted" profession, namely not 
anyone can undertake this work.  It is also understood that the exact requirements will differ for each 
Italian region.   

Working less than 90 days
4
 

According to the Italian Embassy website British citizens will not need a Schengen short-stay visa to 
spend up to 90 days in Italy within a period of 180 days for tourist or business purposes, provided that 
work is not undertaken. 

The exemption from the requirement for a short-stay visa will also apply in cases where British 
citizens enter Italy to perform paid work, subject to reciprocal arrangements for Italian citizens in the 
UK.  The detail of this applying in practice is not yet available.   

In the case of British citizens entering Italy to undertake paid work, there is a separate requirement to 
apply for a residence permit within eight working days of entering Italy. 

Working more than 90 days
5
 

Starting from 1st January 2021, British citizens planning to stay in Italy for more than 90 days (‘long 
stay’) within 180 days, will be subject to National visas requirements according to the Italian 
immigration rules applied to third country nationals. Accordingly, all non-EU citizens who intend to 
stay for whatever reason in any state which is a member of the European Union must be in 
possession of a Long Stay Entry Visa, which can have a duration of 91 to 365 days.   

General Guidance 

If you are registered as a resident in Italy, you have the right to work in Italy. To apply for a job, you 
may need to provide a: 

 UK criminal records certificate 

 Italian criminal records certificate (Certificato del casellario giudiziale) issued by the Italian 
Law Court (Ufficio Casellario Giudiziale c/o Procura della Repubblica, Tribunale) 

If you are resident in Italy on or before 31 December 2020, your right to work will stay the same, as 
long as you remain resident in Italy. 

If action is needed to secure the recognition of professional qualifications in Italy, these sources can 
help: 
 

 Italian NARIC, the information centre for the academic and professional recognition of 
qualifications; 

 the Italian single point of contact  

 UK NARIC, the national information centre for professional qualifications 
 

                                                      
4
 New section added  

5
 New section added 
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Useful Links 

Italy: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk) 

UK Government Guidance for living and working in Italy  

Visa Application Site  

Italian Embassy 

Ministry of Foreign Affairs and International Cooperation  
 

Italian Consulate  
  

https://www.gov.uk/guidance/italy-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-italy
https://vistoperitalia.esteri.it/home/en
https://amblondra.esteri.it/ambasciata_londra/en/
http://vistoperitalia.esteri.it/home/en
https://conslondra.esteri.it/consolato_londra/en/i_servizi/per_chi_si_reca_in_italia/business.htmls.html
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8 Andorra 

General Guidance 

British nationals don’t need a visa to visit Andorra for general purposes or business trips but if you 
wish to work, or stay for longer than 3 months, you must apply for a work or residence permit through 
the local immigration services.   The travel anticipated by this note would suggest "work" is being 
contemplated and so a permit would be required.   

Andorra has an immigration channel for sports training purposes.  See:-   

F. Autorització d'immigració per estudis, en pràctiques formatives, per entrenaments esportius d'alt 
nivell o per recerca: autorització inicial (immigracio.ad) 

Useful Links 

Information on the different requirements from the Andorran government 
  

https://www.immigracio.ad/ca/f-autoritzacio-d-immigracio-per-estudis-en-practiques-formatives-per-entrenaments-esportius-o-per-recerca-autoritzacio-inicial
https://www.immigracio.ad/ca/f-autoritzacio-d-immigracio-per-estudis-en-practiques-formatives-per-entrenaments-esportius-o-per-recerca-autoritzacio-inicial
https://www.immigracio.ad/ca/tramits-d-immigracio
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9 Sweden 

Working for less than 90 days 

A work permit appears to be required.  There is no specified exemption covering the intended 
activities.  The Swedish Embassy will be able to provide clarification.      

Working more than 90 days 

If working for more than 90 days a residence permit will likely also be required.   

General Guidance 

If you are registered as a resident in Sweden you have the right to work in Sweden.  

If you are resident in Sweden on or before 31 December 2020, your right to work will stay the same, 
as long as you remain resident. 

If action is needed to secure the recognition of professional qualifications in Sweden, these sources 
can help: 
 

 Swedish NARIC, the information centre for the academic and professional recognition of 
qualifications; 

 the Swedish single point of contact;  

 UK NARIC, the national information centre for professional qualifications. 
 
Useful Links 

 

Sweden: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk) 

 
UK Government Guidance for living and working in Sweden 

 

Swedish Embassy 

Swedish Public Employment Service  

Swedish Migration Agency website  

  

https://www.gov.uk/guidance/sweden-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-sweden
https://www.swedenabroad.se/en/embassies/united-kingdom-london/
https://www.gov.uk/foreign-travel-advice/sweden
https://www.migrationsverket.se/English/About-the-Migration-Agency/Brexit.html
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10 Norway 

Working for less than 90 days
6
 

There are no obvious routes to working in Norway without obtaining a visa and residence permit.   

Categories of short term work that do not require permits, such as seasonal workers, do not apply, 
because seasonal work must be in a named sector or trade and skiing instruction is not named.   

If posting workers to Norway for a period of less (or indeed more) than 90 days, the special rules on 
posted workers do not appear to apply, because those rules in Norway bear no relation to skiing 
instruction.  

The Directorate of Immigration (UDI) website offers further information.   

General Guidance 

The Norwegian government has stated that from 1 January 2021 UK nationals will no longer be 
classified as EU/EEA nationals. New restrictions will apply that may affect your ability to enter the 
country.  

These restrictions will not apply to UK nationals legally resident in Norway by 31 December 2020. 
Those who are legally resident in Norway will be allowed to re-enter the country when travelling but 
may need to show evidence of residency. This could happen at the Norwegian border or at an airport 
outside of Norway. The Norwegian authorities will soon introduce a residency card for eligible UK 
nationals living in Norway to help prove their status when travelling. The application process is due to 
open in January 2021. 

To work or study, for business travel or for other reasons, you will need to meet the entry 
requirements set out by Norway. This could mean applying for a visa and/or work permit. You should 
check with the Norwegian Embassy what type of visa and/or work permit, if any, you will need. 
 
If action is needed to secure the recognition of professional qualifications in Norway, these sources 
can help: 
 

 Norwegian NARIC, the information centre for the academic and professional recognition of 
qualifications 

 the Norwegian point of single contact  

 UK NARIC, the national information centre for professional qualifications 
 

Useful Links 
 

Norway: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk) 

 
UK Government Guidance for living and working in Norway 

 
UDI website 

 
Norwegian government guidance on moving to Norway from 1 January 2021 

                                                      
6
 New section added  

https://www.gov.uk/guidance/norway-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-norway
https://www.udi.no/en/want-to-apply/work-immigration/
https://www.regjeringen.no/en/aktuelt/reminder-rules-will-change-for-british-citizens-wishing-to-move-to-norway-after-1-january-2021/id2721867/
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Norwegian Embassy 
  

https://www.norway.no/en/uk/
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11 Bulgaria 

European citizens who wish to enter and stay in Bulgaria do not need a visa.  They can enter and 
leave the country with a valid identity card or passport.  There is no indication that any continued 
arrangement will be permitted for UK citizens from 1

st
 January 2021.   

Working for less than 90 days  

A short-stay visa for planned stay allows a Foreigner single or multiple entries into Bulgaria for up to 
90 days within a period of six months, counting from the date of the first entry on the territory of the 
Republic of Bulgaria. This type of visa is issued to Foreigners who wish to enter and stay in Bulgaria 
for the purpose of short-term personal, business or other related visits.  The purpose of the visits is 
usually proved with written invitations or similar documentation; this appears to be required for sports 
training visits. 

Working more than 90 days 

A long-stay visa allows a foreigner to enter Bulgaria and thereafter to apply for a residence permit in 
order to stay long term in the country.  The validity of the long-stay visa is 6 (six) months and it allows 
its holder of stay up to 180 days.  For certain categories of foreigners the validity of the long-stay visa 
is up to 1 (one) year and it allows its holder of stay up to 360 days. 

General Guidance 

A source of useful information is the Bulgarian Ministry of Foreign Affairs website, which sets out the 
process of applying for a visa and what visa will be needed to visit and/or work in Bulgaria. 
 
For foreign nationals Bulgarian visas include: 

 Type C visas for short stays 

 Type D visas for long stays 

If action is needed to secure the recognition of professional qualifications in Bulgaria, these sources 
can help: 
 

 Bulgarian NARIC, the information centre for the academic and professional recognition of 
qualifications 

 the Bulgarian single point of contact  

 UK NARIC, the national information centre for professional qualifications 
 
Useful Links 

 
Bulgaria: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk)  

 
UK Government Guidance for living and working in Bulgaria  

 
Bulgarian Embassy 

 
Ministry of Foreign Affairs 
 

https://www.gov.uk/guidance/bulgaria-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-bulgaria
http://bulgarianembassy-london.org/
https://www.mfa.bg/en/services-travel/consular-services/travel-bulgaria/visa-bulgaria
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The Bulgarian Government Investment Agency  also has information on what is required to work in 
Bulgaria. 
  

https://investbg.government.bg/en/pages/1-entry-stay-and-work-of-foreigners-in-bulgaria-174.html
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12 Finland 

Working in Finland  

If you plan to work in Finland, you will usually need a residence permit.  You may need a residence 
permit even if your stay will be shorter than 90 days. 

Posted Workers
7
  

Clarification can be sought from the Finnish embassy as to intended visit, but if your instructors would 
be regarded as a posted worker, then when posting a worker to Finland, the posting company must (i) 
submit a notification to the Occupational Safety and Health (OSH) authorities before the work has 
begun; and (i) assign a representative in Finland (ensuring that necessary information if made 
available throughout the posting).  

Potential exemption  

According to the Finnish Immigration website, you do not need a residence permit for an employed 
person or any other residence permit if you meet these conditions: 

 you have been invited to work in Finland or you have signed a contract to work in Finland and 
you will work for a maximum of 90 days; 

And you must also work in one of the following positions: 

 an interpreter, a teacher, a specialist or a sports judge or referee; or 

 a professional artist, coach or athlete, or a member of an assistance or support team for such 
a person. 

You may also perform these tasks without a residence permit if you work lasts 90 days or less.  
Ultimately, clarification should be sought but this exemption may extend to a professional ski 
instructor ("coach"). 

General Guidance 

If you are registered as a resident in Finland on or before 31 December 2020, you will maintain your 
right to work, as long as you remain resident in Finland.  

If action is needed to secure the recognition of professional qualifications in Finland, these sources 
can help: 

 Finnish NARIC, the information centre for the academic and professional recognition of 
qualifications 

 the Finnish single point of contact for service providers  

 UK NARIC, the national information centre for professional qualifications 

 

                                                      
7
 New section added  
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Useful Links 

Finland: providing services and travelling for business from 1 January 2021 - GOV.UK (www.gov.uk) 

UK Government Guidance for living and working in Finland 

Finnish Embassy 

website of the Finnish Ministry for Foreign Affairs 
 
website of the Occupational Safety and Health Administration (https://www.tyosuojelu.fi/web/en/home)  
 

https://www.gov.uk/guidance/finland-providing-services-after-eu-exit
https://www.gov.uk/guidance/living-in-finland
http://www.finemb.org.uk/public/Default.aspx?culture=en-US&contentlan=2
http://formin.finland.fi/public/default.aspx?contentid=324099&nodeid=49459&contentlan=2&culture=en-US
https://www.tyosuojelu.fi/web/en/home

