
 

 

 

Snowsport England is looking to appoint two new Board Members 
 
Snowsport England strives to 
inspire participation in 
Snowsport at every level. A key 
priority for us is to increase 
opportunities for more people 
to participate in snowsport in 
fun and safe ways, to enable 
both new and existing 
participants to have positive 
experiences.  Recognised as the 
National Governing Body for 
snowsport in England, we help 
people learn how to ski or 
board, enjoy the snowsports 
safely, and compete in all its disciplines. 
 
At its heart, Snowsport England is a membership organisation dedicated to supporting its clubs and 
members to develop and succeed. It maintains the laws of the sport and runs national events which 
are open to all competing members. It also operates a comprehensive range of qualification and 
education programmes for teachers, coaches and officials. 
 
It is an exciting time to join the team at Snowsport England as we are just starting to implement a 
new strategy and have completed a staff restructure to enable the delivery of this strategy.  
 

About Snowsport England 
 
OUR VISION 
 
Inspiring participation in snowsport at every level. 
 
OUR MISSION 
 
Snowsport England strives to increase awareness of 
and growth in participation of Snowsport in England 

at every level. 
 
Our membership, club and volunteers are crucial in supporting our network and sustaining growth in 
our sport and identifying and developing talent. We will continue to nurture and engage with our 
members and volunteers through specific programmes of activity designed to increase 
satisfaction levels. 
 
 
 
 
 
 



 

 

OUR VALUES 
 

PASSION IN PEOPLE 
Our members, including all volunteers, are at the leading edge of all our 
activities and decision making. We strive to improve their snowsport 
experiences. 
 
 
 
COMMUNITY CHAMPIONS 
We promote the spirit, culture and family values of our sport by supporting our 
local and national communities. 
 
TRAILBLAZING IDEAS 
Forever on the lookout for new initiatives, piloting, national ideas, listening to 
the industry and pushing the boundaries of what we can and will achieve for the 
good of the sport. 
 
 
 
GENUINE VOICE 
We carry out our work with honesty, speaking up on important matters and 
tackling challenges with the same vigour as when we’re out enjoying the slopes. 
 
 
 
RESPONSIBLE LEADERSHIP 
Our underpinning value is providing trusted leadership based upon good 
governance, promoting safe and challenging experiences across all snowsport 
disciplines. Inspiring participating in snowsport at every level. 

 
 

About the Board of Snowsport England  
 
The Snowsport England board overseas the 
organisational strategy and to support the senior 
management team to implement and deliver the 
strategy. 
 
The Snowsport England board currently has 7 directors 
with a 5:2 male / female gender split. The board has 2-
member director roles that are nominated and elected 
by the membership. With the other roles being 
independent and recruited on a skills basis. To view 
current directors please click here.  
 
We have 6 board meeting per year with additional 
board calls as required. These have been completed 
virtually but we are looking for a balance of face to face 
and virtual meetings  

 

https://www.snowsportengland.org.uk/about-us/


 

 

 
The Opportunity 
 
Snowsport England is looking to appoint two Non-Executive Directors to support the Board through 
contributing the knowledge they have gained from senior-level backgrounds in safeguarding & 
welfare and finance and legal 
 
These individuals will be able to demonstrate 
an understanding of the communities who 
are currently not as engaged in snowsport, 
as well as a commitment to promoting 
equality, diversity and inclusion at all levels. 
 
Prior experience in snowsport or 
membership sports is not needed, but an 
interest in and  
commitment to supporting the future and 
goals of Snowsport England is essential. 

 
Term of Appointment: Three years with the 
possibility of extending after the first term (max 2 
terms).  
 
Time Commitment: c.2 days a month, inclusive of 6 
annual board meetings, plus relevant email 
correspondences  
 
Location: Most Board meetings are currently held 
virtually. However, when they take place in-person, 
they are held either at Loughborough or, 
occasionally and when agreed in advance, locations 
nationwide.  
 
Remuneration: Positions are unremunerated with 
reasonable expenses covered. 

 
Lines of report: The Chair of the Board of Directors  
 
 
Role Responsibilities 
Statutory Duties 

• To act as a Director of SE in the best interests of the Company with honesty and good faith 
 

• To use such personal and professional skills together with such contacts, experience and 
judgement as they may possess with integrity and independence to optimise both the short- 
and long-term performance of SE 

 



 

 

• To play a full part in enabling the Board of Directors to 
arrive at balanced and objective decisions in the performance of its agreed role and 
functions in relation to SE Strategic Plan and any encompassing Government funding 
agreements 

 
• To ensure that the obligations and responsibilities of SE, as determined by its Articles of 

Association and General Meeting, are fully, promptly and properly performed 

 

Strategic Leadership 

• Support and challenge the Chair, CEO and management Team to drive and deliver the SE 
Strategy in accordance with SE Mission & Values 
 

• Provide a strategic perspective, champion change and challenge the status quo to ensure SE 
takes a long-term, big picture view for the success of the sport nationally 
 

• Monitor, challenge and evaluate the performance of the Strategic Plan in meeting agreed 
goals and objectives 
 

• Contribute to and bring leadership and independent judgement to matters placed before 
the Board of Directors in the key areas of Strategy: Leadership, Participation & Talent  
 

• Advocate SE’s strategic aims, ensuring that the necessary human and financial resources are 
in place to successfully deliver 
 

 

Governance 

• Work collaboratively with, and support, the Chair, the Chief Executive and Management 
Team 
 

• Contribute fully to Board discussions, take collective responsibility for Board decisions, and 
represent the collective Board view to external stakeholders and audiences 
 

• Maintain confidentiality, as appropriate and when requested by the Chair, and agreed by 
Board consensus  
 

• Encourage positive challenge and address any conflicts within the Board 
 

• Support the Chair to encourage the Board to take decisions fully, promptly and properly  
 

• Ensure integrity of management and financial information and that financial controls and 
systems of risk management are robust and defensible 
 

• Work with other Board Directors and Chair to make governance arrangements, in line with 
the UK Sport Governance Code and associated guidance, effective for SE 
 

• Place on the agenda for Board meetings, any matters relating to the SE business which the 
Director considers should be discussed 



 

 

 

 
Personal Obligations 
• Be an active advocate of SE, its policies, objectives and its values of fairness, openness and 

honesty 
 

• Ensure that s/he acts in the national interests of the sport ahead of club- and/or or county- 
specific interests, and declare any conflict of interest in this area 
 

• Understand and comply at all times with the legal and other responsibilities of being a Board 
Director 
 

• Disclose immediately any personal interest in any activity of SE and/or possible or actual 
conflict of interests, and take no further part in any Board or committee discussion of the 
matter 
 

• Not accept benefits from third parties which are intended (or which could be perceived as 
intended) to influence the Director’s contribution to a discussion or decision of the Board, 
and will adhere to the rules and regulations regarding gifts and hospitality 
 

• Seek continually to develop and refresh knowledge and skills to ensure any contribution to 
the Board remains informed and relevant 
 

• Ensure that s/he fully understands and keeps up to date with: 
 
- the business of SE and its services 
- the sport and territories in which SE operates 
- the construction and delivery of the Strategic Plan and relevant funding agreement 
- the external factors that affect SE and its operation 

 

 
Person Specification 
 

Snowsport England’s Board is fully committed to the 
principles of equality of opportunity in snowsport. We 
recognise the enhanced creativity, performance and 
legitimacy of an organisation that is more representative 
and are actively striving to realise these benefits at Board 
level and beyond. We welcome all applications, particularly 
those from individuals from under-represented ethnic 
backgrounds, the LGBTQ+ community and those with 
disabilities. 
Key skill sets are outlined in the accompanying information. 
We are looking for individuals with: 

• Expertise, experience and a track record of 
leadership in one of the following areas: 

1. Safeguarding and welfare 

2. Finance and legal  



 

 

• A strong personal commitment to the vision, mission and 
values of Snowsport England’s Board.  

• A collegiate, collaborative and constructive approach.  

• People-management sensitivities, capable of managing relations with, and inspiring a 
diverse range of stakeholders.  

• The ability to work as part of a team, to build constructive relationships and understand the 
power of partnerships. 

• Constructively check, challenge and support the development of Snowsport England Board’s 
strategy. 

• A passion for enhancing diversity in snowsports and championing our gals to widen 
participation.  

• An understanding of and commitment to equal opportunity and diversity.  

• Prior knowledge and appreciation of contemporary governance, with a good understanding 
of the codes and standards which have been established across many aspects, OR an 
appetite to learn in this regard. 

 
Previous board experience is not essential, nor is it necessary to be directly involved in snowsports, 
although a willingness to get to know the sport and a commitment to enable our vision is.  

 

Our Commitment to Diversity  
Snowsport England actively 
encourages applications from 
individuals whose 
backgrounds are currently 
underrepresented on its 
Board, such as people from 
diverse backgrounds and with 
disabilities. All appointments 
will be made on merit, 
following a fair and 
transparent process and in 
line with the Equality Act 
2010.However, the 
organisation may employ 
positive action where 
candidates from 

underrepresented groups can demonstrate their ability to perform the role equally well. 
 
Snowsport England is committed to safeguarding and promoting the welfare of children and young 
people and expects all employees and volunteers to share this commitment. It is committed to 
inclusion and embracing the spirit of all equalities legislation. Where possible, it will always make 
reasonable adjustments for accessibility to anyone who requires it. 
 
 



 

 

How to Apply  
To apply, please submit a CV and covering letter, detailing your motivation for applying for the role 
and how you feel your skills and experience could be of benefit to the Board.  

Submissions are accepted by either post or e-mail. 

 
Please send postal applications to: 
 
SE Board Nominations Committee 
C/O Claire Pennell 
 
Snowsport England 
SportPark 
3 Oakwood Drive 
Loughborough 
LE113QF 
 
To submit via e-mail send to: claire@snowsportengland.org.uk  

The deadline for applications is 9th October 2022 

Interviews will be held virtually during week commencing 24th October 2022 
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